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1 INTRODUCTION 

 

1.1 The National Coaching Certification Program (NCCP) 

The NCCP is a training and certification program to give coaches the confidence to succeed. 
The NCCP is delivered as a collaborative program of the Government of Canada, 
provincial/territorial governments, national/provincial/territorial sport organizations, and the 
Coaching Association of Canada. Since NCCP’s inception in 1974, more than a million coaches 
and sport leaders have taken part in NCCP training, education and certification activities.  

The Coaching Association of Canada works with over 65 different national sport organizations 
(NSOs) across Canada to develop sport-specific NCCP training. Currently, there are over 850 
workshops available at every level of sport. The workshops range from three-hour, online, 
introductory workshops for beginner coaches and weekend workshops for intermediate coaches 
to intensive, two-year training programs for advanced coaches.  

 

1.2 Purpose of this document  

This manual contains guidelines and procedures to successfully develop and implement the 
Competition Development Advanced Gradation and Competition-High Performance (HP). 

Participants will receive NCCP credit. They can track their progress in The Locker, the NCCP 

database that supports the efforts of all Canadians involved in coach education. 
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2 GENERAL INFORMATION 

2.1 Background 

This document provides guidelines regarding the implementation of Handball Canada’s CDAG 
and Competition High Performance training and certification process.  It has been developed 
with the understanding that Handball Canada wishes to offer a highly individualized program to 
its high-performance coaches.  The overriding goal of Handball Canada is to create world 
leading, high performance coaching and technical leadership for Canada's podium potential 
athletes. 

 

2.2 Targeted coach audience 

High performance refers to athletes who are progressing along the podium pathway and 
meeting performance-related benchmarks as high-performance athletes. High-performance 
coaches are defined as those coaches working with athletes on the podium track.  

2.2.1 Competition Development Advanced Gradation: 

The CDAG is part of the pathway for high-performance coaches and targets those who work 
with athletes in the podium pathway, or in the Train to Compete stages of Handball Canada’s 
long-term athlete development (LTAD). Coaches may include: 

❑ Targeted Next Generation pathway coaches  
❑ HANDBALL CANADA’s identified coaches with potential to develop into coaches of high-

performance athletes (those who are progressing along the podium pathway and 
meeting performance-related benchmarks as high-performance athletes) 

❑ Provincial team coaches 
 

2.2.2 Competition High Performance: 

The HP program is part of the pathway for high-performance coaches and targets those who 
work with athletes in the podium pathway, or in the Train to Win stages of Handball Canada’s 
long-term athlete development (LTAD). Coaches may include: 

❑ National Team coaches 
o World Championships 
o U 24 Championships 
o NORCA Championships 
o Pan Am Games 
o Olympic Games 
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2.3 Canadian HP Model 
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3 Admissibility to the Program 

Eligibility is based on 2 selection criteria:  
❑ Coach must be Certified in the Competition-development context or equivalent 
❑ Coach must be targeted by Handball Canada 

 
 

4 Admission Requests 

Coaches must complete and submit an application request to Handball Canada, along with a 
personal resume, including NCCP number and relevant coaching experience. Handball Canada 
is responsible for contacting their CAC consultant and the relevant Canadian sport 
centre/institute (CSC/CSI) to inform these organizations of a coach’s admission. To frame the 
partnership and finalize the admission, a memorandum of understanding will be signed between 
Handball Canada, the CSC/CSI and each coach. 
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5 Handball CDGA pathway 

  

 

Handball Canada CDAG Pathway

Training Phase Certification Phase Maintenance Phase

Minimum 22 Years old

Handball Comp Dev Certified

ACD

Coaching Leadership

Performance Planning

Coaching Effectiveness

Training & Competition Readiness

Handball Canada 

Junior National Team 
Training Camp Apprenticeship

HP 

Trained

HP 

Certified

HP 

Maintained

Register for evaluation 
with Handball Canada

COPSI

ACD Mid- Point Assessment

30 PD points with HC, NCCP  
or other Professional 

Development activities 

Advanced Coaching 
Diploma or Masters Degree 

in HP coaching and 
Technical Leadership

SPIN Conference

Olympic Lab

Mentor Training and 
Updates

Coach Enhancement 
Program

International Competition Tour 
Apprenticeship

IHF Trophy
Norca Championship

ACD/HP  final Panel Assessment

Handball Canada

Observation in Training
Junior National Team Training 

Camp

Observation in International 
Competition

International Handball 
Federation Rules      

Interpretation

Safe Sport

Policies and Processes
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❑ Coaches going through the ACD have opportunities to develop all the required outcomes 

and criteria for NCCP minimum standard for CDAG (see Appendix A, At-a-glance table). 

 
❑ Handball Canada’s CDAG program provides a sport specific mentor/evaluator taking 

part in the evaluation of the coach, which includes the ACD mid-point and final 

assessment.  

 

 
❑ Coaches who already graduated from the ACD will be required to follow Handball 

Canada guidelines to achieve CDAG certification (see Appendix B, Challenge process). 
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6 HP Coach pathway  

 

 6.1 Rationale 

The operation and delivery of the Handball Canada High Performance Coach program is 
intended to: 

❑ Provide opportunities for Handball Canada high performance coaches to demonstrate 
advanced coaching skills, abilities, and attitudes; 

❑ Provide professional development that is relevant for Handball Canada high 
performance coaches and allows flexibility to recognize prior learning and experiences; 

❑ Provide an infrastructure for the professional development of Canada’s national team 
coaches; 

❑ Provide Handball Canada high performance coaches with formative assessments and 
evidence of coaching competency accumulated in a portfolio of standardized 
tasks/activities; 

❑ Provide verification of NCCP accreditation (Advanced Coaching Diploma / Comp-HP) 
where standards are achieved and desired by the coach.  

 6.2 High Performance Coach Support Model (Fig.1) 

The Handball Canada High Performance Coach program adopts a targeted, individualized 
approach to supporting the high-performance coach in its training, education and accreditation 
process.  This type of programming needs to provide both formal and informal development 
opportunities and would be based on a number of partners supporting the process.   

There is a tremendous opportunity for the Canadian Sport Institutes to support the professional 
development of coaches by providing both the structure and expertise to enable greater 
capacity for NSO’s and PSO’s coach development.  While institutes continue to provide informal 
mentoring and information to coaches through IST performance service staff, formalizing a 
High-Performance coach support team would help to:    

❑ Create greater efficiencies in the delivery of performance services to NSO targeted 
programs by enhancing and consolidating the relationship between the coach and staff 
aligned to sport. 

❑ Ensure that HP coaches’ have an integrated Coach Support Team that is formalized 
based on individualized mentorship in key areas 

❑ Identify core competencies and coaching outcomes that would allow coaches to select 
objectives that could be improved or enhanced.   

❑ Provide feedback to coaches from a number of sources (360 assessment) to enhance 
coach athlete interaction and program effectiveness. 

The key to this approach is balancing the ‘organic’ mentoring which already takes place, with a 
formal structure that allows accountability for coach professional development.  Further, the 
model should provide flexibility for ongoing coach learning / development and the accrediting of 
coach qualification if desired by the coach.    
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6.3 Handball HP Pathway 

 

Handball Canada HP Pathway

Training Phase Certification Phase Maintenance Phase

Minimum 22 Years old

Handball Comp Dev Certified

ACD

Coaching Leadership

Performance Planning

Coaching Effectiveness

Training & Competition Readiness

Handball Canada 

Senior National Team 
Training Camp Apprenticeship

HP 

Trained

HP 

Certified

HP 

Maintained

Register for evaluation 
with Handball Canada

COPSI

ACD Mid- Point Assessment

30 PD points with HC, NCCP  
or other Professional 

Development activities 

Advanced Coaching 
Diploma or Masters Degree 

in HP coaching and 
Technical Leadership

SPIN Conference

Olympic Lab

Mentor Training and 
Updates

Coach Enhancement 
Program

International Competition Tour 
Apprenticeship

Sr World Championships
Pan Am Games

U 24 Championships
Olympic Games

ACD/HP  final Panel Assessment

Handball Canada

Observation in Training
Sr  National Team Training Camp

Observation in International 
Competition

International Handball 
Federation Rules      

Interpretation

Safe Sport

Policies and Processes
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7 Coach Training and Assessment 

7.1 CDAG: 

At the competition-development context, training and evaluation are delivered through the 
Provincial Territorial Coaching Representatives (PTCRs) and Handball Canada. Within the 
CDAG context, the outcomes and criteria are strongly aligned to those of the Advanced 
Coaching Diploma program, which is delivered through the Canadian Olympic-Paralympic Sport 
Institute Network (COPSIn). Coaches are trained and evaluated through a combined delivery 
between the COPSIn and strong partnership with Handball Canada.  

The ACD provides an opportunity for the active coach with a busy schedule to engage in 
advanced learning. The ACD program is available in a two-year, part-time program. Yet, the 
ACD program may also be obtained in more or less time, depending on the COPSIn’s various 
delivery schedules.  

The ACD program is articulated around 4 themes, including 18 different modules.  

7.1.1 ACD themes and modules 

Coaching leadership theme 

 

• Effective leadership behaviours 

• Creating your coaching philosophy 

• Leading change 

• Living your coaching philosophy 

• Building effective teams 

• Leading a program 
 

Performance planning theme 

 

• Profiling sport performance 

• Developing integrated training plans 

• Living the training plan 

• Managing the training plan with a mentor 

Coaching effectiveness theme 

 

• Teaching that enables learning 

• Analyzing and developing skills 

• Quantifying and monitoring performance 

• Demonstrating coaching effectiveness 
 

Training and competition readiness theme 

 

• Health and safety 

• Athlete identification and selection 

• Preparing for competition 

• Strategic planning for training and 
competition 

 

 

These 4 themes and 18 modules, along with any additional required Handball Canada activities, 
contribute to the development of all the required CDAG outcomes and criteria as well as the 5 
NCCP core competencies.  

Throughout the program, each coach builds a portfolio (Appendix E) and gets opportunities for 
continuous assessment of the criteria. Other HANDBALL CANADA activities may include, but 
aren’t limited to: mentorship; training camp or competition opportunities; and, other activities 
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identified in Appendix A’s At-a-glance tables. For more information, please visit coach.ca/ACD 
or contact your local CSC/CSI. 

 

 

7.1.2 Handball Training  

 
1. IHF Rules, includes: 

a. Familiarization of rules  
i. Protest procedures 
ii. Updates to the rules 
iii. Elimination format 

  
b. Understanding the Video Replay rules  

  
2. National Team Daily Training Environment (DTE): 

a. Planning a practice during a National Team Training Camp 
b. Leading a practice during a National Team Training Camp 
c. Detection of errors 
d. Correction of errors 
e. Team Meetings and Debriefs 

  
3. National Team Competition Tour: 

a. Registration logistics 
b. Logistical details (training site, competition venue, transportation) 
c. Training schedule and training type 
d. Video Replay application 
e. Scouting Opponents 
f. Application of IHF Rules 

  
4. Applying Safe Sport principles 

a. RCM 
b. Rule of 2 

  
5. Familiarization with Handball Canada Policies and processes 

  i.     Selection Criteria 
  ii.     Athlete agreements 
  iii.     Code of conduct 

  

 

 

 

 

https://www.coach.ca/advanced-coaching-diploma-s13778
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7.2 HP:  

CTHF HP evaluation happens through an initial panel assessment of the coach’s competencies to 
determine gaps followed by appropriate learning activities (if applicable). After the learning activities are 
completed a final panel assessment is conducted to determine if the coach meets the HP standard or 
needs further development.   

For coaches to engage in formal assessment events, the coaches must submit at least a month before 
the events: all portfolio items from modules delivered up to the program’s midpoint; and, a fully completed 
(100%) portfolio of evidence to the final panel assessment. After submitting portfolio items for either the 
midpoint or final submission, the ACD director coordinates, in collaboration with Handball Canada, the 
scheduling for the respective assessment. The ACD Director and Handball Canada work together to 
ensure the right experts are available to evaluate the portfolio and the presentations.  

 

8 HP panel assessment 

 

8.1 Roles and responsibilities for CDAG mid-point and final assessment and HP initial 
and final panel assessment  

 

❑ ACD Director (or designate) 

• This individual leads the process in collaboration with the HANDBALL CANADA. 

 

❑ ACD Coach Developers 

• Content specialists deliver the program. They promptly assess the achievement of 
criteria related to their domain of expertise (for example, psychology, nutrition, 
performance planning, ...) by assessing the achieved criteria in the portfolio activities. 

• Mentors and content specialists are assessing the criteria on an ongoing basis 
throughout the ACD program and at midpoint and final presentations. 

 
❑ HP panel 

• The ACD Director, 2 Content Specialists (content specialists or mentors as needed) 
and CAC HP consultant assess the HP initial and final presentations.  

• Together, the HP panel members decide the coach’s HP certification.  

• Additional panel members may be recommended.  

• Assessment is based on the program criteria and competencies demonstrated 
through the program.  

 

❑ Handball Canada-identified, Handball Canada Coach Developer  

• A sport-specific mentor or evaluator must be authorized by Handball Canada to grant 
HP Certification.  

• The Coach Developer contributes to the HP assessment and makes a final decision 
on achievement of the criteria.  

 
❑ Optional 

• Handball Canada’s High-Performance Director 
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8.2 Steps for initial/mid-point and final panel assessment 

 

❑ Steps before the assessment: 

• Coach submits completed, required portfolio to the ACD director and prepares the 
presentation. 

• ACD director (or designate) ensures all portfolio activities are assessed by the 
relevant content specialist or mentor. 

• ACD director (or designate) coordinates the assessment scheduling with the panel 
as outlined above. 

• ACD director and HANDBALL CANADA representative (or designate) ensures the 
coach is ready to have a positive and efficient experience (multi-sport or Handball 
Canada mentor support and pre-brief). 

• ACD director (or designate) provides the coach’s portfolio and evaluation grids to the 
Handball Canada coach evaluator and ensures the process is understood. 

 

❑ Steps for the assessment day: 

• ACD director (or designate) and HANDBALL CANADA representative lead and 
explain the process. 

• Assessment duration: 120 minutes for pre-brief, presentation and discussion); 

• Evaluation ends for the coach. 

• Panel fills the evaluation grids and recommends activities to include in the action 
plan.  

 

❑ Post-assessment steps: 

• ACD director (or designate) and HANDBALL CANADA representative coordinate a 
debrief with the coach and the Handball Canada coach developer (if applicable). 

• Participants of debrief discuss the evaluation, achieved criteria and proposed action 
plan for the coach. 

• A follow-up action plan is developed, in collaboration with the coach, the HANDBALL 
CANADA and the ACD director (or designate). 
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9 COACH DEVELOPERS AND CONTENT SPECIALISTS  

 
 
The roles and expected qualifications for the CDAG and HP context are: 

❑ ACD Director (or designate) 

• certified or qualified to deliver Master Coach Developer and NCCP Mentorship 
modules 

❑ Handball Canada Coach Evaluators   

• qualified to certify for the CDAG and/or HP context  
❑ ACD Mentors 

• trained Coach Evaluator and has completed the NCCP Mentorship module 
❑ Other HANDBALL CANADA sport-specific Coach Developers 

• coach mentors (completed the NCCP Mentorship module) 

• Learning Facilitators qualified to manage CDAG and HP context  

 

Mentors involved with the ACD or the HANDBALL CANADA are expected to have: 

❑ taken the NCCP Mentorship module  

❑ demonstrated the ability to debrief coaches against assessment criteria  

❑ current or recent coaching experience as an NCCP-accredited coach 

 

Content specialists are also involved in the ACD training, assessment and evaluation of the 
coaches. Content specialists can be, but are not limited to: 

❑ experts or specialists from the COPSIn (for example, a physiologist, biomechanist, 
strength and conditioning coach, leadership instructor) 

• Content specialists from the COPSIn are expected to have as a minimum a 
Master’s degree related to the content delivered.  

• Ideally, they would also have current or recent practitioner experience in high-
performance sport. 

❑ university professors 
❑ HANDBALL CANADA National Team staff: 

• coaches 

• IST  

• others 
❑ other experts designated by the HANDBALL CANADA  
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9.1 Pathway 

The typical pathway for someone who wants to be a Coach Developer involves the following 
steps: 

 

9.2 Training 

Coach Developer candidates must complete rigorous training. That training is now being made 
consistent across Canada. All Coach Developers require the following training: 

❑ Core Training for coach evaluators provides Coach Developers with the skills to debrief 
and assess coaches. 

❑ Mentorship Training for coach evaluators provides Coach Developers with the skills to 

Interact and get coaches to reflect on their learning activities 

❑ Content Specific Training for coach evaluators and Mentors provides Coach 
Developers with the skills to use the HP assessment tool. 

Coach Developers are considered “Trained” once they have completed each of those training 
pieces. 

 

10 Accreditation 

10.1 CDAG: 

The coach certification phase provides the CDAG coach the possibility to achieve Handball 
Canada’s CDAG Certification.   

The program standard is determined on two dimensions, i) core coaching competencies and, ii) 
coaching outcomes.  Core Coaching Competencies 

The core coaching competencies are based on the NCCP core competencies which include: 

❑ Problem solving 

❑ Critical Reflection 

❑ Valuing 

❑ Interaction  

❑ Leading 

Each competency is defined by different behavioural descriptors and rated on a scale of four 
descriptors; developing, improving, succeeding and leading.  A web based tool will used to 
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manage 360 assessment from stakeholders who rate the coach on each competency.  The 
average score contributes toward the coaching standard (See appendix A for competency 
descriptors) 

10.1.1 Coaching Themes 

The four coaching outcomes are: 

❑ Leadership 

❑ Performance Planning 

❑ Coaching Effectiveness  

❑ Training and Competition readiness 

Within each outcome are criteria that define the performance role of the Handball Canada 
CDAG coach.  All criteria from the Advanced Coaching Diploma must be applied and 
demonstrated. The assessment will be conducted through the mid-point and final panel 
assessments as well as the mentor’s ongoing observations.  (See Excel assessment Tool) 

10.1.2 Assessing Coaching Outcomes 

Upon an initial audit against each of Coaching Outcomes the coach will define in conjunction 
with the Handball Canada mentor and CSI coaching facilitator, specific goals and objectives that 
will determine achievement or progress toward the criteria.  Demonstration of the goals / 
objectives will be evaluated in consultation with the coach support team which may consist of 
content experts, IST members, mentor/master coach(s).  These assessments will be done as 
part of the on-going skills audit meeting.   

 

10.2 HP: 

The coach certification phase provides the high performance coach the possibility to achieve 
Handball Canada’s Competition-HP Certification.   

Advanced Coaching Diploma Modules could be applied to coaches who have through skill 
audits and assessments, demonstrated sufficient evidence in a particular module.   

 While coaches could obtain ACD module through the Mentoring stage, they would need to 
formally complete both a mid-point and final presentation to obtain the Advanced Coaching 
Diploma.  Further, coaches may choose to engage all or part of the ACD as professional 
development.   

The Competition HP certification will be conferred when the coach achieves minimum program 
Standards.  In partnership with the Institute, Handball Canada will facilitate a challenge process 
for Competition High Performance Certification requiring the coach to formally present to a 
panel of experts Including Handball Canada’s HPD, The Institutes Coaching Lead, 2 Institute 
content experts and CAC HP representative (panel may also include OTP High Performance 
Advisor, COC Manager of team Services and/or CPC representative).   It would also require the 
coach to be assessed against all program Standard Outcomes and criteria (18 total criteria – 
See Appendix B) 
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10.2.1 DETERMINING THE HP STANDARD 

The program standard is determined on two dimensions, i) core coaching competencies and, ii) 
coaching outcomes.  Core Coaching Competencies 

The core coaching competencies are based on the NCCP core competencies which include: 

❑ Problem solving 

❑ Critical Reflection 

❑ Valuing 

❑ Interaction  

❑ Leading 

Each competency is defined by different behavioural descriptors and rated on a scale of four 
descriptors; developing, improving, succeeding and leading.  A web based tool will used to 
manage 360 assessment from stakeholders who rate the coach on each competency.  The 
average score contributes toward the coaching standard (See appendix D for competency 
descriptors) 

10.2.2 Coaching Outcomes 

The four coaching outcomes are: 

❑ Coaching Leadership 

❑ Competition Readiness 

❑ Performance Planning 

❑ Coach Effectively in DTE 

Within each outcome are criteria that define the performance role of the Handball Canada High 
Performance coach.  Depending on the selected criteria the coach can define personal goals 
and objectives that they feel will demonstrate optimal achievement.  The coach may also 
choose an outcome of their choice if they feel that the prescribed outcomes do not meet their 
needs.  (See appendix D) 

10.2.3 Assessing Coaching Outcomes 

Upon an initial audit against each of Coaching Outcomes the coach will define in conjunction 
with the Handball Canada mentor and CSI coaching facilitator, specific goals and objectives that 
will determine achievement or progress toward the criteria.  Demonstration of the goals / 
objectives will be evaluated in consultation with the coach support team which may consist of 
content experts, IST members, mentor/master coach(s).  These assessments will be done as 
part of the on-going skills audit meeting.   

For each criterion it is recommended that goals and objective should be identified in categories 
that include professional knowledge needs, interpersonal knowledge needs and intrapersonal 
knowledge needs (Appendix C).  The establishing of goals or objectives in relation to these 
knowledge areas provides essential coaching elements that will also help to support the 
development of core competencies and provides structure for assessment and professional 
development.  
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The 3 knowledge capacities are defined as:  

❑ Professional Knowledge:  As content knowledge and how to teach it; hence it also 
includes pedagogical content knowledge related to teaching sport skills 

❑ Interpersonal Knowledge:  In a sport coaching context, it might best be framed as 
emotional intelligence. It is knowledge of how to connect with others (players, coaches, 
media, administrators, support practitioners, officials etc..) 

❑ Intrapersonal Knowledge:  Is most aligned with the concepts of self-awareness and 
reflection 

Lastly, depending on the chosen criteria and established goals and objectives, assessment may 
include: 

❑ Coach Observation - Live observation by a peer, master coach or HPD based on 
specified evidence (Practice, Competition or Meetings conducted by coach) 

❑ Video tape and assessment by peer, master coach or HPD based on specified evidence 
(Practice or Competition, or Meetings conducted by coach) 

❑ 360 Assessment - Survey of stakeholders who can provide feedback on a coach based 
on specified evidence (Athlete/Coach/Parent, etc.) 
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11 PROGRAM STRUCTURE 

The concept of an integrated coach support team would require a partnership of stakeholders 
throughout the sport system as identified below 

11.1 Role of the Coach 

The structure of the program provides coaches opportunities to engage at anytime, however, 
maintaining currency in the program and requires that the coach:  

❑ Engages in a minimum one skills audit  

❑ Engages in 3 mentor meetings / year 

❑ Engages in 1 training camp and 1 international tournament / year 

❑ Engages in 1 professional development activity / year 

❑ Requirements are reviewed annually 

11.2 Role of the Handball Canada CDAG and HP coach 
developer 

The Handball Canada CDAG and HP coach Developer would ideally be Handball Canada staff 
with expertise in coaching and whose role would require: 

❑ Facilitating meeting with coach to brief program structure and requirements 

❑ Coordinating web based assessment and accountability to review process 

❑ Coordinating skill audits and necessary coach support team personnel either in person 
or remotely 

❑ Coordinating and consolidating feedback from coach support team members 

❑ Facilitating a professional development plan in conjunction with key Handball Canada 
CDAG and HP expert 

❑ Reporting on program implementation and updating NCCP locker. 

11.3 Role of Coach Mentor 

Coach support team members may be accessed depending on coaching outcome/criteria 
selected by the coach.  While the role of the support team may vary by discipline area the 
minimal requirement may include and not be limited to; 

❑ Providing feedback on competencies and coaching outcomes 

❑ Attending skill audit meetings either in person or remotely 

❑ Facilitating the collection of evidence required to assess coach outcome / criteria.  (in 
some circumstances this may require video taping coach, or sharing documents used in 
the program development) 

❑ Sitting as a review panelist in coach certification presentation and providing summative 
feedback on the attainment of certification 
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11.4 Role of the Canadian Sport Institute 

The role of the Canadian Sport Institute is to: 

❑ Ensure allocation of reasonable space, security and privacy for program delivery 

❑ Provide the necessary staff and resources to administer and operate program 

❑ Provide - where applicable - content specialized support staff  

❑ Facilitate HP Certification in conjunction with Handball Canada. 

11.5 Role of the CAC for the certification of coaches 

The role of CAC for the certification of coaches is to: 

❑ Ensure program standards are being achieved 

❑ Facilitate HP Certification in conjunction with the COPSI and Handball Canada. 

❑ Provide record storage in an “NCCP Locker”, which includes: coach transcripts, record 
of program engagement, and record of professional development activities 

11.6 Role of Handball Canada 

The role of Handball Canada is to: 

❑ Select and endorse suitable coaches to engage program 

❑ Identify and train key individual to support coach progress in conjunction with key 
institute staff lead 

❑ Identify potential mentor coaches 

❑ Facilitate CDAG and/or HP Certification in conjunction with COPSI and CAC responsible 
for coaching certification standards. 

❑ Ensure financial commitment toward coach professional development 

❑ Where appropriate, liaise with multi-sport organizations for financial support of coach 
professional development 

11.8 Program Termination 

Each coach’s engagement in the Handball Canada High Performance Coach program will be 
evaluated on an annual basis to determine the extent to which the coach is full-filling their role 
as identified in 11.1.  Coach engagement may be terminated if: 

❑ Coach is unable to maintain minimum obligation outline in 11.1. 

❑ Coach ceases to meet selection criteria (eg. no longer employed in National Team 
Program) 

❑ Coach breaches standard of conduct defined for Handball Canada and/or COPSI. 

Coaches who are terminated from the program will be provided notification.  Data acquired 
through program will be archived so that it may be available if the coach is able to re-engage in 
the future. 
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11.9 Program Review 

After each cohort-a review will occur to ensure updates 

 

11.10 Quality control 

CTHF will use locker statistics and track attrition rate. CTHF will conduct an exit interview with each 
candidate. 
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12 PROGRAM COSTS 

12.1 CDAG: 

12.1.1 Full program, assessment included 

Activity Cost 

non-refundable application $75 

Complete ACD $4000 

Handball Mentoring* $1000 

*MENTORING CONSISTS OF A MINIMUM OF 10 POINTS OF CONTACT. 2 PANEL ASSESSMENTS, 2 POST PANEL MEETINGS, 2 

PRE-MEETINGS, 2 TRAINING CAMP MEETINGS, 1 PRE COMPETITION MEETINGS AND 1 COMPETITION MEETING. 

12.1.2 À la carte  

Activity Cost 

ACD theme, assessment included $1250 

 

12.1.3 Challenge process, special occasions only 

Activity Cost 

COPSIN fees for panel assessment (ACD 
lead plus 2 content specialists) 

$2000 

Handball Evaluation $400 

 

 

 

Additional fees associated with other training or assessment may be negotiated between the 
HANDBALL CANADA and ACD Director. 

Grants may be available from HANDBALL CANADA or from provincial sources. 
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12.2 HP: 

The fee for Comp-HP certification would need to be established in conjunction with Handball 
Canada based on professional development activities and funding availability from external 
agencies.   

 

Activity Cost 

non-refundable application $75 

Complete ACD $4000 

Handball Mentoring* $1000 

*MENTORING CONSISTS OF A MINIMUM OF 10 POINTS OF CONTACT. 2 PANEL ASSESSMENTS, 2 POST PANEL MEETINGS, 2 

PRE-MEETINGS, 2 TRAINING CAMP MEETINGS, 1 PRE COMPETITION MEETINGS AND 1 COMPETITION MEETING. 

12.1.2 À la carte  

Activity Cost 

ACD theme, assessment included $1250 

 

12.1.3 Challenge process, special occasions only 

Activity Cost 

COPSIN fees for panel assessment (ACD 
lead plus 2 content specialists) 

$2000 

Handball Evaluation $400 

 

 

 

Additional fees associated with other training or assessment may be negotiated between the 
HANDBALL CANADA and ACD Director. 

Grants may be available from HANDBALL CANADA or from provincial sources. 
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Appendix A: CDAG at-a-glance table  

 

Note: Evaluation activities and methodologies are evaluated by sport-specific or ACD Coach 
Developers. 

Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

NCCP Outcome: Make Ethical Decisions 

Apply a 6 step ethical 
decision-making process 

  

T E Optional  
Make Ethical 

Decisions 

REQUIRED 

❑ Successful 
completion of the 
Make Ethical 
Decisions online 
evaluation for the 
Competition – 
Development context 

REQUIRED 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level of 
athletes in training 
or competition 

❑ ACD Midpoint and 
final assessment 
with sport specific 
coach developer 

Develop and 
communicate a coaching 
philosophy that adheres 
to the NCCP Code of 
Ethics 

 

T (E Optional) TE 

Coaching and 
Leading 

Effectively 

Leadership theme 
ACD 

REQUIRED 

o Leadership Plan 

REQUIRED 

❑ ACD Midpoint and 
final assessment 
with sport specific 
coach developer 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level of 
athletes in training 
or competition 

NCCP Outcome: Provide Support to Athletes in Training 

Ensure that the practice 
environment is safe 

T E TE 

Planning a 
Practice 

Training and 
Competition 

Readiness Theme 
– ACD 

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) during 
training 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) during 
training 

 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA activities 
or training 
environment 
observation 

Implement an 
appropriately structured 
and organized practice 

T E TE 

Advanced 
Practice Planning  

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Make interventions that 
enhance learning and 
are aimed at improving 
the athletes’ 
performance 

T E TE 

Coaching and 
Leading 

Effectively 

Psychology of 
Performance 

❑ HANDBALL 
CANADA activities 
or training 
environment 
observation 

Make adjustments to 
practice based on 
athletes’ response to the 
training task 

T E TE 

Advanced 
Practice Planning  

Practice Planning  

Coaching 
Effectiveness 
Theme – ACD 

Implement protocols and 
methods that contribute 
to the development of 
athletic abilities relevant 
to sport 

T E TE 

Developing 
Athletic Abilities 

Performance 
Planning Theme - 

ACD 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA activities 
or training 
environment 
observation 

 

NCCP Outcome: Analyze Performance 

Detect technical 
elements that have to 
be improved or refined 
to enhance 
performance and/or to 
prevent injuries 

T E TE 

Prevention and 
Recovery  

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) 

 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition 

Correct technical 
elements that have to 
be improved or refined 
to enhance 
performance and/or to 
prevent injuries 

T E TE 

Prevention and 
Recovery 

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) 
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Detect tactical 
elements that have to 
be improved or refined 
to enhance 
performance 

T E TE 

Coaching 
Effectiveness 
Theme – ACD 

 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) 

 

 

Correct tactical 
elements that have to 
be improved or refined 
to enhance 
performance 

T E TE 

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) 

Evaluate if athlete’s 
sport-specific fitness 
level is adequate for 
performance and for 
continued progression 
in the sport 

NA TE 

Developing 
Athletic Abilities 

Training and 
Competition 
Readiness 

Theme – ACD 

Coaching 
Effectiveness 
Theme – ACD 

 

REQUIRED 

o Athlete/team 
progress report 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition 

Evaluate the efficacy of 
athletes/team to 
perform up to potential 
in competition 

NA NA 

Training and 
Competition 
Readiness 

Theme – ACD 

Coaching 
effectiveness 
Theme - ACD 

 REQUIRED 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition  

 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Perform a thorough 
analysis of the sport 
demands at the elite 
level 

NA TE 

Performance 
Planning 

Performance 
Planning Theme - 

ACD 

 REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

NCCP Outcome: Support the Competitive Experience 

Implement procedures 
to promote readiness 
for performance pre-
competition (mental, 
environmental, 
nutritional, logistical) 

T E T E 

Performance 
Planning  

Coaching and 
Leading 

Effectively 

Prevention and 
Recovery 

Psychology of 
Performance 

Training and 
Competition 
Readiness 

Theme – ACD 

Performance 
Planning Theme 

– ACD 

Coaching 
effectiveness 
Theme - ACD 

 

REQUIRED 

❑ Formal observation of 
coach working with 
appropriate level of 
athlete(s) during 
competition 

OR 

Video/DVD 
submission of coach 
working with 
appropriate level of 
athlete(s) during 
competition 

❑ Submission of 
competition report 

❑ Interview/debrief 

 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA activities 
or competition 
environment 
formal observation 

Make decisions and 
interventions that 
promote sport-specific 
performance during 
competition 

T E T E 

Use the competitive 
experience in a 
meaningful manner to 
further athletes’ 
development after 
competition 

T E TE 

NCCP Outcome: Plan a Practice 

Identify logistics and 
appropriate background 
information for practice 

T E TE 

Planning a 
Practice 

Advanced 
Practice Planning 

REQUIRED 

o Practice plans 

 

REQUIRED 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

Identify appropriate 
activities in each part of 
the practice 

T E TE 

Advanced 
Practice Planning  

Performance 
Planning 

Performance 
Planning Theme 

– ACD 

Coaching 
Effectiveness 
Theme - ACD 

REQUIRED 

o Practice plans 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Design and sequence 
activities appropriately 
within the practice to 
enhance performance 
or create optimal 
adaptations 

T E TE 

Advanced 
Practice Planning 

Performance 
Planning 

Developing 
Athletic Abilities  

Performance 
Planning Theme 

– ACD 

Coaching 
Effectiveness 
Theme - ACD 

REQUIRED 

o Practice plans 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

Design an emergency 
action plan 

T E NA 
Planning a 
Practice 

REQUIRED 

❑ Evaluation of an 
emergency action plan 

REQUIRED 

❑ HANDBALL 
CANADA specific 
activities on 
planning for 
logistics for 
training camp or 
competition 

NCCP Outcome: Design a Sport Program 

Outline a program 
structure based on 
training and 
competition 
opportunities  

T E TE 

Performance 
Planning  

Design a Basic 
Sport Program 

Performance 
Planning Theme 

– ACD 

 

REQUIRED 

o Yearly Training 
plan 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

Identify appropriate 
measures to promote 
athlete development 

T E TE 

Performance 
Planning 

Advanced 
Practice Planning  

Design a Basic 
Sport Program 

Performance 
Planning Theme 

– ACD 

Coaching 
effectiveness 
Theme - ACD 

REQUIRED 

o Interview 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

Integrate yearly training 
priorities into own 
program 

T E TE 

Performance 
Planning 

Advanced 
Practice Planning  

Design a Basic 
Sport Program 

Performance 
Planning Theme 

– ACD 

 

REQUIRED 

o Yearly Training 
Plan 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

Organize and 
sequence training 
priorities and objectives 
on a weekly basis to 
optimize adaptations  

T E TE 

REQUIRED 

o Weekly plans 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Develop a tapering and 
peaking program in 
preparation for 
important competitions  

NA TE 

Performance 
Planning 

Performance 
Planning Theme 

– ACD 

 

REQUIRED 

o Weekly plans 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

NCCP Outcome: Manage a Program 

Take appropriate 
measures to promote 
drug-free sport 

T E 
 

Optional 

Leading Drug-
free Sport 

REQUIRED 

❑ Leading Drug-free 
Sport online 
evaluation  

OR 

CAC-approved sport-
specific evaluation 

 

 

REQUIRED 
❑ Certificate from 

WADA’s online 
exam (Coach True 
Elite) OR 
Certificate from 
CCES online 
exam  
 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 
 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition 

Manage administrative 
aspects of the program 
and oversee logistics  

T E Optional 

Leadership 
Theme – ACD 

Performance 
Planning Theme 

– ACD 

 

REQUIRED 

o Formal observation 

 

REQUIRED 
❑ HANDBALL 

CANADA specific 
activities or 
observation 
working with 
appropriate level 
of athletes in 
training or 
competition 

 
❑ ACD Midpoint or 

final assessment 
with sport specific 
coach developer  

 

Develop strategies to 
address and resolve 
conflicts in sport 

T E TE 

Managing 
Conflict 

Leadership 
Theme - ACD 

REQUIRED 

❑ Managing Conflict 
online evaluation  

OR  

CAC-approved sport-
specific evaluation 

 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer  
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Criteria 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 
Requirements 

for Core 
certification 

HANDBALL 
CANADA 

Training (T) / 
Evaluation (E) 

Requirements for 
Advanced 
gradation 

Training 
Availability in 

Multi-sport 
Modules  

Evaluation 
Methodologies for 
Comp-Dev Core 

certification 

Evaluation 
Methodologies for 

Advanced gradation 

Develop and implement 
fair selection 
procedures 

NA TE 

Training and 
Competition 

Readiness - ACD 

REQUIRED 

o Athlete/team 
progress reports 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

Implement recruitment 
and talent identification 
procedures 

NA NA 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level of 
athletes in training 
or competition 

Report on athlete 
progress throughout 
the program 

NA TE 

Training and 
Competition 

Readiness – ACD 

Performance 
Planning Theme  

- ACD 

Leadership 
Theme - ACD 

 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
appropriate level of 
athletes in training 
or competition 

Manage expertise to 
assist in program 
development or athlete 
performance 

NA TE 

Leadership 
Theme – ACD 

Training and 
Competition 

Readiness – ACD 

Performance 
Planning Theme 

ACD 

REQUIRED 

❑ ACD Midpoint or 
final assessment 
with sport specific 
coach developer 

 

❑ HANDBALL 
CANADA specific 
activities or 
observation 
working with 
support staff 
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APPENDIX B: HP COACH PROGRAM STANDARD 

Module 

N
C

C
P

 S
ta

tu
s

  

 
In

 P
ro

g
re

s
s
 

HP Leadership Coaching HP 
Effectively 

Performance in HP 
Competition 

HP Performance 
Plan 

Knowledge of 
Classification (if 
applicable) 

C
O

R
E

 C
O

M
P

E
T

E
N

C
Y

 A
S

S
E

S
S

M
E

N
T

 

P
ro

b
le

m
 S

o
lv

in
g

, C
ritic

a
l R

e
fle

c
tio

n
, V

a
lu

in
g

, L
e
a

d
in

g
, In

te
ra

c
tio

n
 

NCCP HP 
OUTCOME 

Lead High 
Performance Program 

Coach effectively in the 
HP Daily Training 
Environment 

Coach effectively in 
the HP competition 
environment 

Design and Manage  
the HP Training Plan 

Understand and 
manage classification 
process 

NCCP HP 
CRITERIA 

Enable High 
Performance culture 
that promotes 
excellence. 

Make effective 
interventions that 
promote resilient 
performance 

Effectively Manage 
pre-competition 
strategies 

Identify HP Gap 
Analysis 

Understands 
classification criteria 

Make values based 
decisions that impact 
program 

Optimally structure the 
HP Daily Training 
Environment 

Make effective 
interventions that 
impact performance in 
Competition 

Create the HP Training 
Plan 

Complete effective 
Protests based on 
critical evaluations 

Interacts with others to 
facilitate common HP 
vision and mission.  

Make Observations to 
maximize performance 

Facilitate post-
competition strategies 
to maximize ongoing 
performance 

Use effective 
monitoring to enforce 
training plan design 

 

Identify personal 
coaching philosophy 
that influences HP 
Program 

Reflect on Coaching 
Practices 

Effectively Manage 
players and staff in 
competition 

Effectively integrate 
IST into the plan 

 

Sources of 
Evidence 

• Performance 
Review with HPD 

• 360 review of 
Leadership 

• External 
observation (video 
/ stats) 

• Athlete 
Assessments 

• Practice Debrief 

• External 
observation (video 
/ stats) 

• IST assessment 

• Competition 
Debrief 

• Gap analysis 

• YTP and Quad 
plan 

• Monitoring 
Strategy 

• Presentation 

• Classification 
Protest 

• Participates in 
classification 
process as an 
athlete rep. 

Skills 
Audit 

A
u

d
it

 

Based on Module Portfolio, coach meets with panel to identify gaps linked to specific criterion.  Intent of Audit to 
Identify Professional Development Plan based on Gap identified in portfolio 
PANEL:  CAC HP Consultant, Coach, HPD, ACD Director, 2 Content Experts 

Professional 
Development 
Plan 

Lead Multi-sport Organization funded PD if Necessary 
Portfolio Updated 

Final 
Review 

C
e

rt
if

ie
d

 

Final Panel review to assess evidence in each module and provide link between Pro-D and assessed Criteria. 
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APPENDIX C:  HP COACHING OUTCOMES AND CRITERIA MATRIX 

Outcome Criteria 

P
R

IO
R

IT
Y

  

P
ro

fe
s
s
io

n
a

l 

K
n
o
w

le
d
g
e

 

In
te

rp
e
rs

o
n
a
l 

K
n
o
w

le
d
g
e

 

In
tr

a
p
e
rs

o
n
a
l 

K
n
o
w

le
d
g
e

 

L
e
a
d

 H
ig

h
 

P
e
rf

o
rm

a
n
c
e
 

P
ro

g
ra

m
 

Enable High Performance culture that promotes excellence.     

Make values based decisions that impact program goals.      

Interacts with others to facilitate common HP vision and mission.      

Identify personal coaching philosophy that influences HP Program     

C
o
a
c
h
 e

ff
e
c
ti
v
e

ly
 

in
 t

h
e
 H

P
 D

a
ily

 

T
ra

in
in

g
 

E
n
v
ir
o

n
m

e
n
t 

Make effective interventions that promote resilient performance     

Optimally Structure the HP Daily Training Environment     

Make Observations to maximize performance     

Reflect on Coaching Practices     

C
o
a
c
h
 e

ff
e
c
ti
v
e

ly
 

in
 t

h
e
 H

P
 

c
o
m

p
e
ti
ti
o
n
 

e
n
v
ir
o
n

m
e
n

t 

Effectively Manage pre-competition strategies     

Make effective interventions that impact performance in Competition     

Facilitate post-competition strategies to maximize ongoing performance     

Effectively Manage players and staff in competition     
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 Identify HP Gap Analysis     

Create the HP Training Plan     

Use effective monitoring to enforce training plan design     

Effectively integrate IST into the plan     

O
th

e
r:

 

C
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s
s
if
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Understands classification criteria     

Complete effective Protests based on critical evaluations     

 
• Professional Knowledge:  As content knowledge and how to teach it; hence it also includes pedagogical 

content knowledge related to teaching sport skills 

• Interpersonal Knowledge:  In a sport coaching context, it might best be framed as emotional intelligence. It is 
knowledge of how to connect with others (players, coaches, media, administrators, support practitioners, 
officials etc.) 

• Intrapersonal Knowledge:  Is most aligned with the concepts of self-awareness and reflection 
 
Rating Scale:  1 = Developing 2 = Developing 3 = Succeeding 4 = Leading 
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Appendix E: Portfolio Activities 

 

The activities described below are required to be submitted by the coach for a challenge evaluation of the CDAG. A coach who goes 
through the ACD training will have to submit them for assessment as they are part of the program. pers during the program.  

 

Training and Competition Readiness activities 

 Activities description NCCP Outcome & Criteria assessment opportunity 

Complete competition plan and implementation report   

 
Including : 
▪ Logistics details of the competition 
▪ Detailed plan and justification for at least one athlete on all 

competition factors for the taper and the day of the competition 
▪ Readiness monitoring strategy 
▪ Report and critical analysis of the process and the results 

 

 

Support the competitive experience 

▪ Implement procedures that promote readiness for 
performance pre-competition (environmental, recovery, 
nutritional, mental) 

▪ Make decisions and interventions that promote sport-
specific performance during competition 

▪ Use the competitive experience in a meaningful manner to 
further athletes’ development after competition 

 

Manage a program 

▪ Report on athlete progress throughout the program 
▪ Manage expertise to assist in program development or 

athlete performance 
 

Design a sport program 

▪ Develop a tapering and peaking program in preparation for 
important competitions  

 

Analyse performance 

▪ Evaluate if the athlete’s sport-specific fitness level is 
adequate for performance and for continued progression in 
the sport 
 

Complete health and safety audit and plan 

 
Including:  
▪ Procedures to ensure privacy 
▪ Risk analysis (all performance factors) 
▪ Prevention strategies relative to doping, concussion, mental health, 

rules and policies for inclusion, abuse prevention and management 
strategies 

▪ A brief report on opportunities to prevent injury due to inherent 
movement patterns that predispose athletes to injury 

▪ Athlete Health Screening and Assessment (blank copy) used in 
training and competition environments (medical profiles, screenings 
tools, etc.) 

 

Provide support to athlete in training 

▪ Ensure that the practice environment is safe 

 

Manage a program 

▪ Report on athlete progress throughout the program 

Complete athlete selection procedures for a specific event or program 

 

Including:  

▪ Selection criteria & protocol (and Gold medal profile if available) 
▪ Communication strategy 
▪ Dispute guidelines 

 

Manage a program  

▪ Develop and implement fair selection procedures 
▪ Develop strategies to address and resolve conflicts in sport 
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▪ Critical analysis of the implementation 
▪ Critical analysis of the athlete development and selection policies 

and procedures in the sport 
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Performance Planning activities 

Activities description NCCP Outcome & Criteria assessment opportunity 

Detailed performance plan  

 

Present the initial performance plan with a critical analysis of it’s 
implementation and a justification of the changes to be made for next 
years. Detailed performance plan must include:   

▪ Detailed Sport Demands Analysis in selected context including all 
relevant performance  factors  

▪ Key Performance Indicators (KPI’s) for selected context that 
includes: 

o Summary of how Sport Demands Analysis informed 
selection of priorities in each domain (physical, mental, 
nutritional, technical, tactical) 

o Identification of & rationale for selected Key 
Performance Indicators 

o Assessment and monitoring methods & strategies for 
identified physical, mental, technical/tactical and 
nutritional KPI’s  

▪ Example of gap analysis including all performance factors and 
resulting KPI’s and training strategies for 1 athlete 

▪ Example Yearly Training Plan (YTP) 
▪ Example microcycle loading (1 mesocycle) including a tapering plan 

and practice plans (1 microcyle) 

 

 

 

Support the competitive experience 

▪ Implement procedures that promote readiness for 
performance pre-competition (environmental, recovery, 
nutritional, mental) 

▪ Use the competitive experience in a meaningful manner to 
further athletes’ development after competition 

 

Manage a program 

▪ Report on athlete progress throughout the program 
▪ Manage expertise to assist in program development or 

athlete performance 

 

Design a sport program 

▪ Manage expertise to assist in program development or 
athlete performance 

▪ Identify appropriate measures to promote athlete 
development 

▪ Integrate yearly training priorities into own program 
▪ Organize and sequence training priorities and objectives 

on a weekly basis to optimize adaptations 
▪ Outline a program structure based on training and 

competition opportunities 
▪ Develop a tapering and peaking program in preparation for 

important competitions  

 

Analyse performance 

▪ Perform a thorough analysis of the sport demands at the 
elite level  

▪ Evaluate if the athlete’s sport-specific fitness level is 
adequate for performance and for continued progression in 
the sport 

 

Plan a practice  

▪ Design and sequence activities appropriately within the 
practice to enhance performance or create optimal 
adaptations 

▪ Identify appropriate activities in each part of the practice 

 

Provide support to athlete in training 

▪ Ensure that the practice environment is safe 
▪ Implement protocols and methods that contribute to the 

development of athletic abilities relevant to sport 
▪ Implement an appropriately structured and organized 

practice  
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Leadership activities 

Activities description NCCP Outcome & Criteria assessment opportunity 

Leadership practices description 

 

Including :  

▪ 99 second presentation of personal coaching philosophy. 
▪ A personal vision, mission and values created for sport program or 

an adopted vision, mission and values of an existing program.   
▪ Documents used by the coach to communicate coaching 

philosophy to athletes and other stakeholders (parents, assistant 
coaches, board, etc.). 

▪ An example of a code of conduct that has been modified or created 
for own program with a justification of how this code of conduct is 
consistent with other exemplars in sport (Coaches of Canada, NSO, 
School, etc.) and NCCP Code of Ethics. 

▪ A description of a critical incident where a values-based conflict 
was recognized, the steps taken to resolve conflict and rationale 
behind choice of actions. A critical reflection on actions taken and 
outcomes achieved or not achieved.   

▪ An updated reflection indicating how the coach lives own 
philosophy in relation to program or sport organization vision, 
mission and values. 

▪ Completed stress map or journal of identified stress triggers 
(situations, people, emotions), planned coping response, actual 
response and impact of actual response. 

▪ Completed Leadership Practice Inventory (or similar tool) with 360 
feedback from a wide variety of respondents (athletes, 
administrators, peer coaches, co-workers, family/friends etc.) and 
personal analysis of strengths and weaknesses & Personal 
improvement plan. 

▪ Document outlining process for reviewing performance and 
soliciting feedback. 

▪ Tool(s) utilized for soliciting ongoing feedback from athletes and 
other stakeholders. 

 

Make ethical decisions 

▪ Develop and communicate a coaching philosophy that 
adheres to the NCCP Code of Ethics 

 

Manage a program 

▪ Develop strategies to address and resolve conflicts in sport 
▪ Manage expertise to assist in program development or 

athlete performance 

Management context analysis 

 

Including:  

▪ Flow chart / diagram of team/program structure (organization chart). 
▪ Job description for assistant coach and other program support 

person.  

▪ Roles and responsibilities within the support staff team, in training 

and in competition 

▪ A plan and report team building activity implementation in their own 
context which includes: event, actions taken, and facilitation of 
group development and how it was reinforced in daily training 
environment.  

▪ Description of a critical incident in which a difficult values-based 
decision affecting the team was required including  actions taken 
and the outcomes achieved 

▪ Post-season / Performance review of staff or support team 
▪ Reflection on support team strengths and weaknesses and 

enhancement plan 

Make ethical decisions 

▪ Develop and communicate a coaching philosophy that 
adheres to the NCCP Code of Ethics 

 

Manage a program 

▪ Develop strategies to address and resolve conflicts in sport 
▪ Manage expertise to assist in program development or 

athlete performance 
▪ Report on athlete progress throughout the program 

 

Change or innovation practices description 

Including:  

▪ A strategic plan and report on implementing a strategic change or 
coaching innovation, using identified key performance indicators. 

Make ethical decisions 

▪ Develop and communicate a coaching philosophy that 
adheres to the NCCP Code of Ethics 

 

Manage a program 

▪ Develop strategies to address and resolve conflicts in sport 
▪ Manage expertise to assist in program development or 

athlete performance 



Handball Canada CDAG and HP Operations Manual 

© Coaching Association of Canada and Handball Canada    
   Page 39  

▪ Report on athlete progress throughout the program 

 

 

 

Coaching Effectiveness activities 

Activities description NCCP Outcome & Criteria assessment opportunity 

Technical/Tactical intervention description 

 

Including:  

▪ A detailed (referent) model  
▪ A deterministic model for one skill that identifies critical elements of 

skill execution and outlines how these elements are connected 
during effective/correct performance 

▪ Gap analysis by comparing own athlete (s) to high performance 
athletes performance 

▪ Analysis of a skill (video support) being performed by one athlete 
over time (or by multiple athletes with different levels of proficiency) 
that shows how deterministic model can be used to analyze a skill 
and biomechanical principles can be applied  

▪ Report and analysis of the implementation of a monitoring strategy 
integrating technology, developed and implemented over 3 months 
by the coach   

▪ Critical reflections on your ability to apply teaching and learning 
best practices in your coaching (e.g. frequency & type of feedback, 
questioning, non-verbal communication, etc.) to enhance the skill 

 

 

Analyse performance 

▪ Detect technical elements that have to be improved or 
refined to enhance performance and/or to prevent injuries 

▪ Correct technical elements that have to be improved or 
refined to enhance performance and/or to prevent injuries 

▪ Detect tactical elements that have to be improved or 
refined to enhance performance 

▪ Correct tactical elements that have to be improved or 
refined to enhance performance 

▪ Evaluate if the athlete’s sport-specific fitness level is 
adequate for performance and for continued progression in 
the sport 
 

Provide support to athlete in training 

▪ Implement protocols and methods that contribute to the 
development of athletic abilities relevant to sport 

▪ Implement an appropriately structured and organized 
practice  

▪ Make adjustments to practice based on athletes’ response 
to the training activities 

▪ Make interventions that enhance learning and that are 
aimed at improving the athlete’s performance 

 

Support the competitive experience 

▪ Implement procedures that promote readiness for 
performance pre-competition (Nutritional, Mental, 
Environmental, Logistical) 

▪ Make decisions and interventions that promote sport-
specific performance during competition 

 

Plan a practice  

▪ Identify appropriate activities in each part of the practice 
▪ Design and sequence activities appropriately within the 

practice to enhance performance or create optimal 
adaptations 

 

Manage a program 

▪ Report on athlete progress throughout the program 
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